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The modern corporate governance is a hot issue in globalize and localize study. 
A lot of nations are trying to carry out the modern corporate governance. Both 
mainland China and Taiwan enterprises try to change themselves to fit in with the 
ever-changing environment and the world trend for the corporate governance. To 
develop global competition of enterprises, under the political situation, society and 
culture, organizations develop their own management to adjust inside and outside 
rules in organizations and to fit regulation. So far there is no standard system to fit 
each nation across the world. Most Organizations face the same problem that one 
experience of management in one country can not fit for another country and need 
to develop a new management system to fit for another country. Therefore, the 
targets and purposes of this article focus on the accurate methods that can set up 
suitable corporate governance systems for mainland China and Taiwan enterprises. 
The article comprises of preface, text and conclusion. The text includes five 
chapters. 
In chapter one, the author illustrates the theoretical foundations for corporate 
governance and concludes all the corporate governance theories into three styles 
those are agency theory, stewardship theory and resource dependence theory.  
According to the practice experiences of United Kingdom, United States of 
America, Germany and Japan, the author analyzes the best developing style of 
corporate governance and tries to find out the suitable way for mainland China and 
Taiwan enterprises in chapter two.  
In chapter three, the author focuses on the developing condition of mainland 
China’s enterprises. By the way, the author points out the shortcomings of corporate 
governance in systems mainland China’s enterprises. 
In chapter four, the author also discusses the developing condition of Taiwan’s 
enterprises and points out the shortcomings of corporate governance systems in 















Based on the discussion mentioned above, in chapter five, the author compares 
the corporate governance systems of mainland China and Taiwan’s enterprises and 
propounds four suggestions for mainland China and Taiwan’s corporate governance 
systems for the enterprises’ sustainable developing. 
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